





























Process,”	an	empowerment	methodology	that	builds	citizen	and	institutional	capacity	for	creating	and	enhancing	healthy	environments.	These	definitions	are	cogent:		 Power	 The	ability	of	an	individual	to	participate	in,	predict	and	control	changes	in	his	or	her	environment	without	oppressing	others.	We	make	use	of	Freire’s	dialectic	of	action	and	reflection	to	foster	individual	empowerment	(1970).		Citizen	Issue	 A	statement	made	by	members	of	informal	networks	in	response	to	a	proposed	change	initiative	that	is	specific	enough	that	it	can	be	acted	upon.		Management	Concern	 A	statement	made	by	members	of	formal	organizations	in	response	to	a	proposed	change	initiative	that	is	specific	enough	that	it	can	be	acted	upon.		Cultural	Alignment	 The	integration	of	citizen	issues	(arising	from	informal	networks	operating	for	survival,	caretaking	and	cultural	maintenance)	and	management	concerns	(arising	from	vertical,	formal	organizations	oriented	to	political,	economic	or	ideological	control)	into	a	management	system	that	serves	both	sets	of	interests.	It	is	a	method	of	fostering	sustainability	in	a	community,	corporate	and	government	ecosystem.		Human	Geographic	Units	 The	natural	borders	at	different	geographic	scales	defined	by	people	in	a	specific	area	to	distinguish	one	population	from	another.			 There	are	three	sets	of	concepts	that	enable	anthropology	to	be	shaped	into	a	management	framework	that	facilitates	responsive	corporate	management	practices.	Each	of	the	three	will	be	discussed	in	turn:	1. A	descriptive	approach	to	community	to	identify	informal	
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